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APRIL  21 (TUES)       4:00 PM       BOARD  TIRO SEGNO 
         MEETING

        6:00 PM       MEMBERSHIP TIRO SEGNO 
         MEETING

MAY  19 (TUES)       4:00 PM       BOARD  CARACALLA 
         MEETING

        6:00 PM       MEMBERSHIP CARACALLA 
         MEETING

JUNE 10 (WED)       7:30 AM       BOARD  OFFICE
           MEETING   
 

JUNE 15 (MON)        GOLF OUTING NO. HEMP. CC 
           VILLAGE CLUB AT
     SANDS POINT

JULY   8 (WED)       7:30 AM       BOARD  OFFICE  
            MEETING

AUGUST 18 (TUES)       4:00 PM       BOARD  WESTBURY 
         MEETING MANOR 

        6:00 PM       BARBECUE WESTBURY
     MANOR  

Nick Camizzi of MarinoWare reprises his outstanding 
presentation on Code Compliance for Metal Framing.

As of January 15, 2009, federal contractors and 
subcontractors are required to use the Department 
of Homeland Security (DHS) and the Social Security 
Administration’s (SSA) E-Verify system to verify their 
employees’ eligibility to work in the United States.

18-19 Brooklyn Academy Thinks Big

Strict Ethics & Reporting Requriements For Federal 
Contractors
The Building Information Modeling Addendum is the first 
and only industry standard that tackles legal and other 
issues that arise in the use of three-dimensional computer 
modeling in the design and construction of a building.

Ronsco Leads the Way For Autism Speaks Fundraising5

Even as cultural organizations across the city are 
contracting in a grim economic climate, the Brooklyn 
Academy of Music has embarked on a $300 million 
expansion effort.
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From the 
Executive Director

Joseph Olivieri

Nick Camizzi of MarinoWare reprises his outstanding 
presentation on Code Compliance for Metal Framing.

IT’S A WHOLE NEW WORLD AND 
WE’RE DEEPLY IMMERSED IN IT.
We have a new president and a new 
infusion of money to stimulate the 
economy. The stimulus package would 
put as many as 670,000 construction 
workers back on the job across the na-
tion by the end of next year, according 
to The Wall Street Journal. Now there 
is an urgent need for labor and man-
agement to continue existing talks and 
work together to find ways to counter 
the traumatic losses in real estate values 
that resulted in the need for developers 
and builders to drastically lower costs 
to maintain forward motion in the con-
struction industry.

Even though the new Obama 
administration’s efforts place urgency 
on the need for speed, the results of 
the stimulus package and the bank bail 
out program, while promising, are yet 
to prove themselves to help our indus-
try in the short term. In all probability 
many major construction projects will 
still remain on hold until things play 
out and some are likely to be cut back 
even when they finally move forward. 
Lesser projects are more numerous and 
may offer more abundant possibilities 

Managing The Crisis and 
Coming Out On Top!

in the nearer future. For us to benefit 
largely though, it comes down to the 
same problem labor and management 
leaders have always faced; how to get 
costs down so that we are more com-
petitive with the non union sector. Even 
when the market is marginal, we have 
to focus on market share.

Developers and builders are vigor-
ously looking for whatever significant 
cost reductions in the price of con-
struction help salvage their projects. 
We have to respond to a new planning 
paradigm. We have to give them the 
tools they need to survive — building 
costs that can allow them to regenerate 
their market. Significant cost saving 
and smarter operations should be key 
words in every contractor’s revised 
business plan. 

All of us know these are unprec-
edented times. And we need to be real-
istic in finding solutions to cost reduc-
tion. This requires a constant series of 
meetings by your association with our 
unions to come up with plans that will 
lead to success. I have met numerous 
times with union leaders over the past 
several months in an exchange of ideas 
and programs as we get into new work 

in 2009. There is an urgent need for all 
members to attend our monthly meet-
ings to stay current with new informa-
tion as it becomes available.

In a refreshing news article, Crain’s 
New York Business reports a bright 
spot in New York’s construction activ-
ity exists — arts groups continue build-
ing through the recession. (See story on 
page 17.) The Alliance for the Arts has 
issued a report that says construction 
spending by New York City cultural in-
stitutions will have an economic impact 
of $2.2 billion and create 2,500 new 
jobs each year through 2010. This can 
happen because despite the recession, a 
number of multi-million-dollar proj-
ects are going forward. They include 
the redevelopment of Lincoln Center, 
the expansion of the Queens Museum 
of Art, the renovation of El Museo del 
Barrio, and the expansion of the Mu-
seum of the City of New York. 

While the association has no corpo-
rate jet to dispose of in response to belt-
tightening needs, we have suspended 
the annual conference and the annual 
Dinner Dance. We hope to resume these 
two very important events next year. 
We have also introduced cost cutting 
measures into many areas of our 2009 
budget in response to the recession.

Welcome to Phil Bonadonna of 
Pabco Construction, the newest member 
of our board of directors. Phil replaces 
Ken von Glahn who has resigned from 
the board. Ken gave our association the 
benefit of his great insight and we will 
miss him. Phil Bonadonna will bring 
the benefit of his vast experience and 
fresh thinking to the many activities the 
WC&C board deals with each year. We 
all look forward to working with him. 

     — Joe Olivieri
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From the 
PRESIDENT

Michael Weber

In The NEWS
WC&C members are often 
involved in activities or achieve 
goals which bring credit to 
themselves, their companies and 
their workers. We would like to 
let other members know of your 
exploits by publishing an “In The 
NEWS” segment in each issue of 
Off The Wall. 
We invite you to send us your 
news. It can be as simple as a few 
lines or it can be a complete press 
release. We do reserve the right 
to edit as necessary. If there is a 
photo available in conjunction 
with the item, please include that 
too. 
Please email your material to 
dgumbrecht@aol.com.  

How do you reduce construction 
costs by 25% in our Market?  If you 
have any meaningful suggestions 
we would love to hear from you.  
Drop us an e-mail at info@island-
acoustics.com.  The obvious solu-
tion for owners and developers is to 
build Non-Union.  This very well 
may be the direction we are heading 
and it is not the kind of solution that 
bodes well for our livelihood and 
survival.  The numerous meetings 
held between owner’s trade asso-
ciations and labor leaders in recent 
months have at best produced pro-
posals that may reduce cost by 5% to 
10%.  Studies are being performed to 
determine what the actual projected 
savings would be based on work rule 
concessions previously discussed.  
Work rule concession falls far short 
of what it will take for union labor 
and contractors to survive these un-
precedented times.  I urge our labor 
leaders to take a long, hard look at 
what can be done to reduce union 
labor cost which is the highest in the 
country. We will keep you informed 
as the data comes in. 

The recent remedy rendered by 

Honorable Judge Haight to revise 
our collective bargaining agreement 
regarding mobilization from 100% 
to 67% is a major headache for our 
members and underscores the con-
cession made with the generous wage 
increases over the life of our 5 year 
agreement. We are diligently explor-
ing our options to deal with this issue 
and will keep you up to date as our 
action plan takes shape; as owners, 
developers and our respective cli-
ents are urging our members to find 
solutions to cut costs. This is a major 
set-back in keeping us competitive in 
the contracting market. 

Anticipating a severe reduction 
in Union construction projects in the 
foreseeable future, our budget com-
mittee has suspended our annual 
WC&C conference along with our 
spring dinner dance.  Unfortunately 
salaries and charitable donations 
have not been exempt from cutbacks.  
We continue to explore options in 
reducing costs required to sustain the 
recession we are currently in.

With much regret we have accept-
ed Ken von Glahn’s resignation from 
our board.  Ken’s voice and leader-

ship will be missed.  Our thanks and 
good luck go out to Ken.  I’m pleased 
to announce Phil Bonadonna from 
Pabco Construction will be joining us 
as our new board member filling the 
vacancy left by Ken.  I look forward 
to working with Phil in the future and 
value his voice, experience and pas-
sion for our industry.  Phil, welcome 
aboard and strap on your seat belt, 
we’re not in Kansas anymore.

I would like to congratulate Mike 
Forde and his team in their recent 
re-election bid and I look forward to 
working with Mike and the NYCD-
CC Leadership in finding construc-
tive solutions to the issues and chal-
lenges we collectively face.

Please join us down in Nashville 
for our annual AWCI Convention.  
See awci.org for further information.   
             — Mike Weber

Surviving These Unprecedented Times
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JOIN US FOR 
RYAN’S WALK

Sunday, June14, 2009

Lee Zaretzky, President of Ronsco, Inc. announced that 
“Ryan’s Walk,” a construction industry supported team 
which participates in the Autism Speaks Annual “Walk 

Now for Autism” event, was the most successful fundraising team 
of the 2008 event.   The team of 27 walkers raised $86,028, more 
than any other team.  Over all fundraising for the event totaled 
$995,000.  The fundraising and awareness event was held at South 
Street Seaport and included family activities, entertainment, re-
sources and a 5K walk looping Lower Manhattan.  

With the support of numerous construction industry organiza-
tions including Ronsco, Inc., The Association of Wall-Ceiling and 
Carpentry Industries, New York District Council of Carpenters, 
Empire State Carpenters, the Building Trades Employers’ Associa-
tion and the New York Mets, Ryan’s Walk, which raised $60,000 
in 2007, has pledged to raise over $100,000 for the 2009 event and 
has already begun fundraising for next year.  

Last year’s sponsors included: American Artist Representa-
tive Inc.; Apparel Centers Inc. Spec .; Arandell Corp.;  Association 
of Concrete Contractors of NY, Inc.; Bausch Photography, Inc.,; 
Better Methods; Blume Electric Inc.; Brookwood Companies 
Inc.;   BTEA;  CJS Industries; Call Electric Co.; Cardoza Plumb-
ing Corp.; City Lumber Inc.; Congregation Sons of Israel;  Crane 
Construction Company, LLC; DEK Promotions, Inc.;  Drywall & 
Acoustics of Northeast, Inc.;  Empire State Carpenters;  Holden & 
Flynn Universal Contractors Inc.; Industry Promo Fund for the WC 
& C Industries & Carpenters; Island Acoustics, LLC;  J & R Ad-
ventures ,LLC;  Kass Industrial Supply Corp.,; Lee Designs; Local 
608; Mader Construction Co.:, Marjam Supply Co.;  The Martin 
Group LLC;  Michael Anthony Contracting; Midtown Contract-
ing Corp.;  Mowery Thomason Inc.;  NYCDCC Relief & Charity 
Fund;  Nastasi & Associates, Inc.; Natasha’s Beauty Inc;  National 
Interiors, Inc.;  Pabco Construction Corp.;  Par Wall Finishing 
Corp.; Positive Promotions;  Precision Painting of Westchester;  
UBCJA Local Union 20; UBCJA Local Union 45; Ware Industries 
Inc.; and Woodworks Construction Co. Inc.

The 2009 New York City Walk for Autism event will be held 
on Sunday, June 14, 2009 at the South Street Seaport and anyone 
interested in a sponsoring the event can email Mr. Zaretzky direct-
ly.  Through their efforts in furthering the fight against autism, the 
construction industry is helping to make a difference in the lives of 
more than one million Americans.

 

Facts About Autism:
1 in 150 children is diagnosed with autism, 67 per day•	
More children will be diagnosed as autistic than AIDS, •	
cancer and diabetes combined
Autism is the fastest-growing serious developmental dis-•	
ability in the U.S.
Over $90 billion each year is spent on autism in the U.S. •	
and is expected to double in the next decade
Autism receives less than 5 percent of the research funding •	
of many less prevalent childhood diseases
There is no medical detection or cure for autism•	

Funds raised through Walk Now for Autism will help support 
essential research to find a cure.  To join the team in walking on the 
day of the event, or donate to the Ryan’s Walk, e-mail Lee Zaretzky 
at lz@ronscoinc.com  or visit http://www.walknowforautism.org. •

Ronsco, Inc. Leads The Way 
In Efforts For Autism Speaks Fundraising  

About Walk Now for Autism 
Walk Now for Autism, the nation’s largest 

grassroots autism walk program, is Autism 
Speaks’ signature fundraising and awareness 
event, taking place in communities across the 
United States, as well as in Canada and the 

United Kingdom. Powered by volunteers and 
families with loved ones on the autism spectrum, 
this successful grassroots fundraising effort not 
only generates vital funds for autism research 
but also raises awareness about the increasing 
prevalence of autism and the need for increased 

research funding to combat this complex 
disorder.

In The NEWS
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Christmas Party
WC&C 2008

North Hempstead Country Club
December 9, 2008
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Almost every product used 
in the construction of a build-
ing has some sort of label or 
certification printed on the 
product. The label makes it easi-
er to assess that the products you 
are buying meet the standards and 
are code compliant. With simple 
visual inspection of each stud or 
track product, you can validate that 
labeling requirements have been 
met. If your products do not carry 
this label, you run the risk of being 
“called out” upon jobsite inspection. 

Stud & track that is not individu-
ally labeled fails to meet the crite-
ria mandated in both ASTM C 645                                    
and C 955. Because both standards require labeling that 
means the building code requires it as well.

Any stud & track NOT labeled is non-compliant! Each 
individual stud & track must be labeled with the name, 
initials or logo of the manufacturer per ASTM standards.

ASTM standards require that each piece of stud and 
track be labeled with the name of the manufacturer, the 
product thickness, yield strength and coating. The Steel 
Stud Manufacturers Association (SSMA), representing 
nearly 90% of all steel stud manufacturers in the United 
States, recently approved a third party certification program 
for use by its members. The program requires plant inspec-
tions for quality control and to ensure proper labeling. 

Why is it important to be educated on Code Compli-
ance?

Product compliance is a hot topic in the steel stud 
industry right now. Issues of safety and liability raise the 
stakes for non-compliant stud & track products. For these 
reasons it is important for contractors, architects and 
building officials to be able to easily identify studs & tracks 
on the jobsite.

If individual studs & tracks are not labeled there is no 
easy way to determine the actual thickness, coating or 
yield strength.

 

Metal Framing

Code Compliance: What it 
Means to You

The City of New York Local Law #26
Official Rules of the City of New York, regarding “Impact 
Resistant Stair and Elevator Enclosures”. 

In high rise buildings constructed pursuant to applica-
tions filed on or after July 1, 2006, stair and elevator enclo-
sures serving occupancy group E spaces shall be construct-
ed with impact resistant wall assemblies.

Marino\WARE – Viper20D (deluxe) meets Impact Class 
II and has MEA approval, #235-08-M as prescribed by the 
NYC building code.  •

How can you make sure your product is Compliant ?
Be sure that each individual stud & track you are in-

stalling carries the label as required by the building code. 
The label may be a sticker, inkjet or embossment and must 
be legible. If contractors want to make sure stud & track 
are compliant, make it known at the time of purchase that 
NON-LABELED studs & tracks will NOT be accepted. If you 
receive material on your job that is unlabeled, return it to the 
manufacturer/supplier.

 
Beware of Counterfeiters
Beware of manufacturers who CLAIM to meet ASTM stan-
dards, but will leave you standing alone if an inspector 
discovers the stud or track are NOT LABELED. THESE CAN 
BE VERY COSTLY ERRORS TO FIX.

Nick made an excellent 
PowerPoint  presentation to  
the WC&C membership at our 
January 20 meeting.

By Nick Camizzi
MarinoWare
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Contractors are negotiating with their 
unions in an effort to lower labor costs 
by up to 25% as a way to help to revive 
the city’s ever weakening construction 
industry.

There are roughly $4 billion to $5 
billion worth of projects in New York that 
have either been stalled or haven’t started 
because of difficulties in obtaining financ-
ing, according to Louis Coletti, Chief Ex-
ecutive of the Building Trades Employers’ 
Association, which represents the contrac-
tors. The hope is that lower labor costs 
will bring down the total construction cost 
enough to make financing easier to obtain 
when banks begin lending again.

Mr. Coletti estimates that labor ac-
counts for 50% to 60% of the cost of a 
job. According to the New York Building 
Congress, a trade group, and its philan-
thropic arm—the New York Building 
Foundation—it costs over $400 per square 
foot to construct a high-rise office build-
ing in the city, compared with $150 in 
Atlanta and $180 in Chicago. 

In negotiations that have been going 
on since last month, union members are 
not being asked to outright take pay cuts. 
Instead, contractors are seeking produc-
tivity gains that would effectively lower 
their costs. For example, contractors want 
the unions to stagger work hours so that 
workers aren’t waiting around with noth-
ing to do until their skills are needed on a 
project.

“Union unemployment could jump to 
40% by the end of next year if something 
isn’t done,” said Mr. Coletti.

Construction costs have been falling 
in recent months as demand dries up. The 
cost of raw material such as steel has been 
slipped and the price of renting equipment 
such as cranes has dropped. 

Meanwhile, contractors are lower-
ing their fees to win work and develop-
ers are putting more equity into their 
projects to meet banks’ strident require-
ments. 

“Everybody is putting something on 
the table,” said Steven Spinola, president 

Construction Unions 
Pressed To Cut Costs
Contractors’ effort to push their unions toward cutting 
labor costs is seen as critical to reviving up to $5 billion 
in stalled building projects throughout the city.
From Crain’s NY Business

New York construction unions, anxious to keep their 
members employed as building in the city slows, are exploring 
starting a fund to help finance real estate projects. 

Ed Malloy, President of the Building and Construction 
Trades Council, says the unions may put $100 million of 
pension fund money into a fund that would fund various 
construction projects. However, he said the unions would 
seek matching funds from the city and the state to create a 
fund of $300 million. A proposal will be sent to government 
officials next year.

“As the days go on you hear about more projects with 
financial problems and we really want to do something to 
help,” said Mr. Malloy.

The unions are already negotiating with contractors in 

Unions Eye Financing Of Building Projects
Up to $100 million in pension funds could be used to help generate jobs.
From Crain’s NY Business

of the Real Estate Board of New York. 
“We are saying to labor that we need your 
help in bring down costs.

Construction is more expensive in 
New York than elsewhere in the country 
and that could put local developers at a 
disadvantage when banks starting lending 
again because they may choose to finance 
less pricey projects, Mr. Spinola said. 
That’s why he insists that it is critical to 
bring down costs here. 

Andrew Singer, chairman and CEO of 
The Singer & Bassuk Organization, said 
he thinks the effort to lower labor costs is 
good idea but isn’t necessarily going to 
spur lenders to part with their money. Mr. 
Singer notes that certain projects in the 
city such as high-end condos and office 
buildings won’t get funding no matter 
how low their costs go because of the cur-
rent glut of such projects on the market.

“Even if you can build them cheaply it 
won’t make a difference,” said Mr. Singer. 
“Who wants another condo or hotel or of-
fice building right now?”

an effort to lower labor costs by up to 25%. Louis Coletti, chief 
executive of the Building Trades Employers’ Association, which 
represents contractors, estimated that labor accounts for 50% to 
60% of a construction job’s cost. Union workers earn an average 
of $60 to $70 hour.

The hope is that lower labor costs will bring down the cost of 
total construction enough to make financing easier to obtain when 
banks begin lending again.

Union members are not being asked to take outright cuts. The 
negotiations center on ways to increase productivity as a way to 
save money. For example, all unions might be asked to take the 
same holidays so everyone is on the job when needed to avoid 
wasting time. In addition, Mr. Malloy said the union might agree 
to a wage freeze.
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It’s The Law
By Erwin Popkin

Erwin Popkin is legal counsel to 
the Association of Wall-Ceiling 
& Carpentry Industries of New 
York, Inc. and maintains practice 
in Mineola, NY.

The U.S. Department of Labor (DOL) on November 17, 
2008, published its first significant overhaul of the Family and 
Medical Leave Act (FMLA) regulations since the statute was 
enacted in 1993.  The final rule also specifies how to implement 
the January 2008 statutory amendment providing military fam-
ily leave benefits.  The rule will become effective on January 
16, 2009.  Copies of the Employee Rights and Responsibilities 
text under the Family and Medical Leave Act, must be posted 
at the Employer’s workplace. 

•••

A final rule from the Pension Benefit Guaranty Corpora-
tion focuses on the allocation of unfunded vested benefits to 
employers withdrawing from multiemployer pension plans and 
discusses an employer’s withdrawal liability when such a plan 
is less than 65 percent funded.  The rule prescribes standard 
approaches for alternative methods in allocating unfunded 
vested benefits to employers withdrawing from a plan and 
stipulates adjustments in determining withdrawal liability for 
plans in critical status.

•••

Federal contractors and subcontractors no longer will be 
required to include workers’ home addresses or full Social 
Security numbers on weekly certified payroll statements they 
submit under the Davis-Bacon and Copeland Anti-Kickback 
acts, the Labor Department’s Employment Standards Admin-
istration announces in final rules to protect against identity 
theft of workers’ information.  The Labor Department agency 
says that starting Jan. 18, 2009. weekly payroll reports should 
include only truncated employee identification numbers, but 
adds that contractors must still maintain full data records to 
demonstrate the proper payment of prevailing wages.

•••
Workers performing Class III asbestos work are expected to 

undergo at least two hours of annual refresher training, includ-
ing a hands-on component, said the Occupational Safety and 
Health Administration in a July 10 interpretation letter released 
by OSHA on December 4.

OSHA’s construction asbestos standard does not specify 
how long annual refresher training for Class III workers must 
take.  Class III asbestos work includes “repair and maintenance 
operations wherein asbestos-containing material or presumed 
asbestos-containing material is likely to be disturbed”.

•••
Certain serious violations of city building, construction, 

and fire safety codes will result in suspension of benefits under 
a New York City property tax break program for economic de-
velopment, under a bill signed December 1 by Mayor Michael 
R. Bloomberg.

The bill (Intro No. 860) applies to the city Industrial and 
Commercial Abatement Program, which encourages the de-
velopment of industrial and commercial properties through the 
provision of a property tax abatement, the city said.  It seeks 
to tie the benefits of the program to the developer’s public and 
worker safety record.

Under the bill, tax abatement benefits would be suspended 
if the city Environmental Control Board, or a court, determines 
that the recipient has been cited by the city Buildings Depart-
ment for hazardous code violations or the city Fire Department 
for code violations that implicate critical public safety concerns.  
Code violations for asbestos handling in building renovations 
or alterations also could trigger suspensions.

To avoid the suspension of benefits, a recipient would 
have to certify that the violations have been cured or cored 
within 180 days after receiving a notice from the city Finance 
Department.  •
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As of January 15, 2009, federal contractors and 
subcontractors are required to use the Depart-
ment of Homeland Security (DHS) and the Social 
Security Administration’s (SSA) E-Verify system 
to verify their employees’ eligibility to work in the 
United States. The final rule appears in the No-
vember 14, 2008 issue of the Federal Register.

Overview
The new rule implements Executive Order 12989, 
as amended by President George W. Bush on June 
6, 2008. This Executive Order directs federal agen-
cies to require that federal contractors agree to 
verify the employment eligibility of their employees 
using E-Verify. The new rule requires federal con-
tractors to agree, through language inserted into 
their federal contracts, to use E-Verify to confirm 
the employment eligibility of all persons hired during 
a contract term. In addition, the new rule requires 
federal contractors to confirm the employment eli-
gibility of current employees who are “assigned to 
the federal contract” within the United States, which 
includes the 50 states and the District of Columbia, 
Guam, Puerto Rico, and the U.S. Virgin Islands.

Existing Employees
The rule defines an employee “assigned to the fed-
eral contract” as any employee hired after Novem-
ber 6, 1986, who directly performs work in the Unit-
ed States under a contract that includes the E-Verify 
clause. An employee does not directly perform work 
under the contract if the employee normally per-
forms support work, such as indirect or overhead 
functions, and does not perform any substantial 
duties under the contract. While employers will be 
required to use E-Verify for current employees as-
signed to the federal contract, they are prohibited 
from using E-Verify for current employees not as-
signed to the federal contract. It may be difficult for 
some employers to determine which employees are 
and which are not affected by the new rule. Those 
employers are encouraged to begin working now to 
distinguish between the two groups of employees.

Subcontractors and Exceptions
Federal contracts awarded and solicitations issued 

after January 15, 2009, with limited exceptions, 
will include a clause requiring government contrac-
tors to use E-Verify. The same clause will also be 
required in subcontracts valued at over $3,000 for 
services or construction. The following contracts are 
exempt from the new rule: contracts valued at less 
than $100,000; those for commercially available, off-
the-shelf (COTS) items; contracts lasting less than 
120 days; and contracts under which all work will be 
performed outside of the United States.
The new rule does not apply retroactively to con-
tracts entered into before the January 15, 2009 
effective date. However, existing contracts with the 
federal government that are renewed on or after the 
effective date will have the E-Verify clause inserted 
into the renewal documents.

Deadlines
Under the new rule, federal contractors must regis-
ter for E-Verify within 30 days of the contract award 
date. Within 90 days of registration they must begin 
using the E-Verify system to confirm that all new 
hires, as well as all current employees directly work-
ing on the federal contract, are authorized to work in 
the United States.

Already Registered?
Employers who have already registered for and are 
using E-Verify will be required to update their regis-
tration to indicate their federal government contrac-
tor status. This will distinguish them from other em-
ployers in the system and will allow them to lawfully 
utilize E-Verify to run queries for current employees.

Where to Find Help
The Seyfarth Workforce Authorization Team (SWA-
Team) is a team of attorneys and paralegals with 
experience in the workforce authorization area. The 
SWATeam provides employers with detailed infor-
mation about and support with E-Verify registration, 
use, and compliance. For more information about 
E-Verify, state laws relating to E-Verify, or other 
workforce authorization matters, please contact 
the Seyfarth attorney with whom you work, or any 
Business Immigration attorney on our website www.
seafarth.com. We stand ready to assist you.  •

From Seyfarth Shaw LLP

Federal Contractors Required to Use E-Verify
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A significant amendment to the Federal 
Acquisition Regulation (FAR) that will af-
fect all government contractors took effect 
on December 12, 2008. Contractors with 
federal government contracts of more 
than $5 million and with performance 
periods of more than 120 days face even 
more extensive requirements.

All government contractors, regardless of size and 
duration of the contract, now must report to the federal 
government “credible evidence” of any of the following:

• A “violation of Federal criminal law involving fraud, 
conflict of interest, bribery or gratuity violations….”

• A viola-
tion of the 
civil False 
Claims Act.

•Signifi-
cant overpay-
ments by the 
federal gov-
ernment.
FAR (48 CFR) 3.1003 (a) (2-3)

A contractor may be debarred or suspended for 
“knowing failure by a principal, until 3 years after final 
payment on any Government contract awarded to the 
contractor, to timely disclose to the government, in 
connection with the award, performance or closeout of 
the contract or a subcontract there under,” evidence of 
any of these events. FAR 9.406-2(b); 9.407-2(a)(8). A 
“principal” includes “an officer, director, owner, partner, 
or a person having primary management or supervisory 
responsibility within a business entity.…” FAR 2.101(b)
(2).

In 2007, FAR was amended to require federal gov-
ernment contractors with contracts of more than $5 
million and performance periods of more than 120 days 
to have a written code of business ethics and conduct 
within 30 days after the contract is awarded and to 
make a copy available to “each employee engaged in 

performance of the contract.” FAR 52.203-13(b)(1). The 
December 12 revisions now require such contractors to 
“exercise due diligence to prevent and detect criminal 
conduct” and “otherwise promote an organizational cul-
ture that encourages ethical conduct and a commitment 
to compliance with the law.” FAR 52.203-13(b)(2).

In addition, the new amendments provide more de-
tail regarding the business ethics awareness and com-
pliance program and internal control system required 
by last year’s amendments. Contractors now must train 
their employees, principals, agents and subcontractors 
(when appropriate) regarding their business ethics stan-
dards and procedures as part of the required “ongoing 
business ethics awareness and compliance program.” 
FAR 52.203-13(c).

And, responsibility for the internal control system 
must be “at 
a sufficiently 
high level…
to ensure ef-
fectiveness 
of the busi-
ness ethics 
awareness 
and com-

pliance program and internal control system.” FAR 
52.203-13(c)(2)(ii)(A).

Among the many new requirements for the internal 
control system are periodic review of company proce-
dures to ensure that they comply with the company’s 
code of ethics; periodic assessment of the “risk of crimi-
nal conduct”; an internal, confidential means by which 
employees may report improper conduct; discipline for 
improper conduct; and timely disclosure to the agency 
Office of the Inspector General and Contracting Officer of 
criminal conduct or overpayment. FAR 52.203-13(c)(2).

“The timely disclosure requirement for an individual 
contract continues until at least 3 years after final 
payment on the contract.” FAR 52.203-13(c)(3). This 
amounts to a “look-back” requirement that requires con-
tractors to review completed contracts when final pay-
ment was received within the last three years as well as 
current contracts.  •

By Laura Kent and Andrew D. Ness
Howrey LLP  
Construction Weblinks

You Must Blow The Whistle

Strict New Ethics and Reporting 
Requirements Imposed on Federal 

Contractors
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 Construction spending by New York City cultural 

institutions will have an economic impact of $2.2 billion 
and create 2,500 full-time jobs per year in the period 
from 2006 to 2010, according to a report released by the 
Alliance for the Arts.

The report, Culture Builds New York: The Economic 
Impact of Capital Construction at New York City’s Cul-
tural Institutions, also determined that the construction 
projects will generate around $28.5 million in local taxes 
for the city.

Despite the recession, a number of multi-million-
dollar projects are going forward. They include the 
redevelopment of Lincoln Center, the expansion of the 
Queens Museum of Art, the renovation of El Museo del 
Barrio, and the expansion of the Museum of the City of 
New York.

“Our cultural institutions are playing an especially 
important role in today’s construction market as well as 
making a major investment in the future of New York,” 

said Randall Bourscheidt, president of the Alliance for 
the Arts.

Between 2003 and 2005, 94 cultural building proj-
ects were completed in the city, generating 3,460 jobs, 
$560 million in wages and $40.6 million in city taxes, 
the study found.

“Arts and culture continues to be a pillar of economic 
strength in New York City and a leading driver of activ-
ity for the building industry,” said Richard Anderson, 
president of the New York Building Congress, a co-
sponsor of the study. “As this report demonstrates, the 
city’s cultural institutions will be a major source of con-
struction spending and employment over the next two 
years, which will help counteract the current downturn.”

The report cites the importance of capital funding 
from the city. The Department of Cultural Affairs has $1 
billion planned for capital construction at more than 200 
organizations through 2013, making it the single largest 
funder of this activity. •

Arts Groups Keep Building Through Recession
A new report finds that construction projects such as 

the expansion of Lincoln Center will have an economic impact 
of $2.2 billion on the city over four years.

By Miriam Kreinin Souccar
Crain’s New York Business

WinTer 2009  Off The Wall  17



Karen Brooks Hopkins, president of the Academy, acknowledged that the move might seem surprising to donors and to struggling 
arts institutions.

“Announcing this campaign is not meant to be arrogant,” she said in an interview. “It’s meant to be thoughtful. We cut our budget 
by $1.4 million this year.” (Last year’s budget was $40 million.) “At the same time, we want to be forward-thinking.”

The five-year campaign actually started quietly last year, Ms. Hopkins said. More than half of the money — $160 million — has 
already been raised, including $22.5 million from the city and a $10 million gift from Jeanne Donovan Fisher, the widow of Richard B. 
Fisher, who served as chairman of the Academy’s endowment trust.

Ms. Hopkins acknowledged that the institution faced an enormous challenge, given the recent plunge in so many New Yorkers’ 
and corporations’ investment portfolios. “It’s going to be very hard; we have a huge job to do,” she said. “It’s a 5-year campaign, but it 
may take 10 years.”

But she added that the Academy had a list of potential donors that she had yet to approach. “Some of them will give, and some of 
them won’t,” she said, adding that the institution remained “committed and focused.”

The new 263-seat theater, planned for a former Salvation Army building next to the Academy, on Ashland Place in Fort Greene, 
will be named after Mr. Fisher and designed by the architect Hugh Hardy. Construction is to begin in the fall, with performances starting in 
2012, the Academy said.

The plan reflects the Academy’s recognition of how essential the organization, founded in 1861, has become in recent years as an 
economic and cultural anchor for Brooklyn, and for Fort Greene in particular.

“BAM is so important to the success of the whole community,” Ms. Hopkins said. “When we are dark, the whole block starves.”
Ms. Hopkins said the institution was already one of the borough’s leading employers. The new building project would use 125 

construction workers daily and involve more than 800 tradesmen. “That’s one of the reasons we’re doing this now,” she said. “The other 
reason is that history demands it in a certain way.”

For nearly a decade the city has been working to create a BAM Cultural District by converting vacant and underused properties in 
the area into spaces for arts organizations. The Theater for a New Audience, for example, is completing plans for a new home in the dis-
trict, also designed by Mr. Hardy. A new building adjacent to the BAM Harvey Theater is to house UrbanGlass, a nonprofit center devoted 
to glass blowing, and BRIC, another nonprofit arts organization, which provides public access television and arts programming for the bor-
ough, including the Celebrate Brooklyn! summer concert series. That project is also to begin construction this year.

Joe Chan, president of the Downtown Brooklyn Partnership, which is overseeing the arts district’s development, said he thought 
the Academy’s new theater would play a critical role in advancing the district’s growth. “It will add a new type of venue which is smaller, 
less costly to operate and more accessible,” he said.

Brooklyn Academy Thinks Big, 

Hopes to embark on $300 million expansion
By ROBIN POGREBIN, NY Times

Even as cultural organizations across the city are contracting in 
a grim economic climate, the Brooklyn Academy of Music has 
embarked on a $300 million expansion effort that calls for a new 
theater, three or four spaces for screening films, new festivals for 

opera and Muslim culture and a shored-up endowment, officials say.

A computer rendering of the Brooklyn Academy of Music’s 
proposed new 263-seat theater.

Photo — H3 Hardy Collaboration Architecture

Despite All

18  Off The Wall  WinTer 2009



The Academy currently operates two stages, the Howard Gilman Opera House, which has about 2,000 seats, and BAM Harvey, 
which has 874.

“BAM needs a new, small, intimate, completely flexible theater that can respond to the art-making of the 21st century,” said Jo-
seph V. Melillo, the institution’s executive producer. In addition to the theater auditorium, whose seats will be removable, the building is to 
include a large rehearsal space, classrooms, offices and a green roof. Much of the new complex has already been named after donors: the 
Peter Jay Sharp Lobby, the Judith R. and Alan H. Fishman Space, the Samuel H. Scripps Stage.

“The roof is not named yet, but hopefully it will be,” Ms. Hopkins said.
The Academy will use the theater for half the year. It will be available for rental to local organizations the rest of the year at sub-

sidized rates, a policy made possible by a $2 million grant from the Independence Community Foundation, which supports development, 
education and the arts in Brooklyn. The Academy has organized a community council to develop a business plan to address neighborhood 
needs and provide technical assistance and training in areas like marketing.

The new film-screening spaces will be in another building in the district that has yet to be identified, Academy officials said. That 
space will also include room for exhibitions and events.

The broader plan also includes upgrading the BAM Harvey Theater — new seats, a reconfigured lobby and improved food service 
— and bolstering the Academy’s endowment to $110 million from the current $67 million.

The Academy seems to be starting on more solid ground than it has for past ventures. In its last fiscal year the organization had no 
deficit for the first time in decades, after a shortfall that peaked at $4 million in the late 1980s.

On the programming front, the Academy plans to introduce a biennial opera festival in March 2010, with William Christie as cura-
tor. The first program will include Henry Purcell’s “Fairy Queen,” directed by Jonathan Kent; Marc-Antoine Charpentier’s “Actéon”; and 
Purcell’s “Dido and Aeneas.”

Plans also call for a 2011 revival of Mr. Christie’s production of Jean-Baptiste Lully’s “Atys,” previously presented at the Acad-
emy in 1989 and 1992 and jointly produced this time with Opéra Comique of France. “This Baroque music was lost for 200 years, and 
Christie rediscovered and reinvented it,” Ms. Hopkins said.

The Academy will also continue its Bridge Project, a three-year collaboration with the Old Vic in London, in which two new plays 
directed by Sam Mendes are to be presented each year. The first of the plays, “The Cherry Orchard,” adapted by Tom Stoppard, opened 
this month.

With Asia Society and the New York University Center for Dialogues as partners, the Academy will take part this year in “Mus-
lim Voices: Arts & Ideas,” which seeks to celebrate the range of artistic expression in the Muslim world. The festival and conference will 
unfold across the city from June 5 to 19, with performances, films, exhibitions, lectures and an outdoor souk.

The Academy has an advantage envied by some other venerable performing arts institutions: its audiences are getting younger. 
The proportion of spectators under 35 increased to 37 percent in 2008 from 30 percent in 2004. Last year, for the first time, the Academy 
also saw a tipping of its so-called borough balance: more audience members from Brooklyn than from Manhattan.

Still, even as it proceeds with these ambitious plans, the Academy will have to grapple with the day-to-day exigencies of the eco-
nomic downturn. Despite the one-time city gift, its annual city financing has been trimmed by $800,000, Ms. Hopkins said. Should hard 
times worsen, the Academy will probably have to make additional cuts in its operating budget.

But Ms. Hopkins emphasized that the institution had weathered adversity in the past. “BAM has been around since 1861 and en-
dured fire, flood, the Great Depression,” she said. “We are not in this for the short haul.”   •

Brooklyn Academy Thinks Big, 

Hopes to embark on $300 million expansion
Despite All
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It may be one isolated quote by a single 
professional in the industry, but it’s 
safe to say the opinions expressed by 
John Moebes, director of construction, 
Crate&Barrel, www.crateandbarrel.com, 
Northbrook, Ill., hit very close to home 
for nearly every owner, general contrac-
tor, specialty contractor, and design/en-
gineering professional across the country 
these days.

Like all other industries across the coun-
try, construction is feeling the effects of 
a rollercoaster economy. Volatile materi-
al prices, rising unemployment rates, and 
an overall slowdown in work volume are 
a few of the factors turning the phrase 
‘doing more with less’ into a harsh real-
ity of business for more companies in the 
construction space.

Technology

A New Task At Hand
Amid economic uncertainty, technology 
will play a crucial role for construction in 2009.

“Given the economy, the pressure on us to 
reform how we work has gone from a 
good idea around the water cooler to an 

absolute necessity inside the CFO office. In years past 
it was easy to pick and choose from the deals that were 
maybe a bit more difficult. Now we are in a situation 
where we have to do all the deals and make them work.”

Regardless, throughout its long and il-
lustrious history, the U.S. construction 
industry has been nothing if not resilient. 
Companies in this space never stop ex-
ploring new opportunities and examining 
different ways to expand their business.

Headed into 2009, it is this resilient na-
ture that will keep projects moving ahead 
and innovation progressing forward. 
Companies will turn to industry initia-
tives like BIM (building information 
modeling), IPD (integrated project de-
livery), and green construction, to name 
a few, to set the groundwork for the next 
frontier of efficiency.

However, in order to successfully exe-
cute on these initiatives, the industry will 
need to have a strong set of tools at its 
disposal. Naturally technology is among 

those tools but not the type of technology 
we have been accustomed to for the past 
few years. Rather, a new breed of tech-
nology where things like interoperability, 
collaboration, and integration are no 
longer good ideas, but instead a reality.

Headed into 2009 the onus is on technol-
ogy providers as well as industry orga-
nizations and associations to help push 
forward this new breed of technology. 
The good news is that the framework is 
already in place—now it’s up to these 
organizations to take it to the next level.

Focused Efforts
Tough market conditions force compa-
nies to figure out ways to cut overhead 
and reduce operating expenses. Unfortu-
nately, this typically means a reduction 
in technology spending. Headed into 
2009, technology vendors are focused on 
providing products and services that will 
help contractors better leverage technol-
ogy they already have in place.
Construction Imaging, www.construc-
tion-imaging.com, Rocky Mount, N.C., 
plans to release a new feature called 
Information Rights Management. The 
product, which is available for EMC’s 
Application Extender, will allow users 
to send out a document and recall it if 
needed.

“Let’s say you send out a price quote on 

From CONSTRUCTECH’s CT Today
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A New Task At Hand
Amid economic uncertainty, technology 
will play a crucial role for construction in 2009.

concrete and there has been no response 
for 30 days and then suddenly the price 
of concrete increases—you can recall 
that quote request and update pricing,” 
says Larry McAdams, president, Con-
struction Imaging. “Another example 
is a contract that has not been signed 
after 30 days, or a bid that has not been 
responded to.”

McAdams says the company is con-
stantly committed to helping contrac-
tors make more efficient use of imaging 
and workflow technology—something 
particularly critical amid the tougher 
economic conditions.

“We want to provide add-on tools that 
help them work more efficiently with 
less people if indeed that is the unfor-
tunate circumstance they have to deal 
with,” says McAdams.
Angelo Castelli, director, business de-
velopment, On Center Software, www.
oncenter.com, The Woodlands, Texas, 
says as the economy worsens, the bid-
ding activity will decline, which means 
contractors will need to be more precise 
with their estimates.

“This domino effect will be fought by 
lowering material costs, lowering mar-
gins, or lowering labor costs by increas-
ing their production or decreasing wage 
rates. Increasing labor production rates 

within an estimate increases the risk on a 
project,” says Castelli.

Therefore construction companies need 
technology to help provide accurate 
labor production feedback to help de-
termine if increasing production rates is 
possible with existing work crews.

On Center’s Digital Production Con-
trol product allows users to accurately 
see where labor productions are being 
achieved or negatively impacted. It 
merges the estimated labor budget from 
within the graphical takeoff, and is mea-
sured on the jobsite using tablet PCs.

Castelli explains this can help contrac-
tors protect against “profit fade” which 
refers to a situation where the last 5% of 
the project impacts 50% or more of the 
projected profit. Profit fade is typically 
caused by inaccurate tracking of the 
labor budget due to lack of visibility in 
regard to estimated labor difficulty.

“Digital Production Control is designed 
to help contractors in this tough economy 
as they bid work with lower margins and 
take on greater risk. Digital Production 
Control provides critical visibility at the 
beginning of a project, which enables 
contractors to know if they are winning 
or losing the labor production war,” says 
Castelli. “The ability to correctly manage 

a labor budget increases tremendously 
when users can accurately ‘keep score’ 
from the very start of the project.”

On another front, the industry will con-
tinue to develop its wireless plan. The 
good news is that service providers are 
developing robust networks and infra-
structure to enable short-term and long-
term mobile plans.

Chris Pitts, director of industry solutions, 
Sprint, www.sprint.com, Reston, Va., 
says it is important for the company to 
stay entrenched with customers to ensure 
new developments are in tune with the 
demands of the construction jobsite.

“We are hearing larger contractors talk-
ing about the need for increased data 
speeds. Our 14 network plans and some 
of the new developments of WiMAX—
although they are not here yet today—are 
certainly going to speak to that,” says 
Pitts. “Our people are not just a sales 
and distribution team. We have folks 
whose responsibility it is to work exter-
nally with our construction customers to 
understand what it is that they want, and 
then internally to help us drive product 
development.”

Working Together
Aside from individual applications, one 

Continued on next page
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of the big objectives facing the technol-
ogy community throughout the past few 
years has been interoperability. Recent 
years have produced much talk, but little 
movement around this subject.

However, the industry took one very 
important step forward in this push for 
interoperability at the end of 2008, as the 
AGC (Associated General Contractors of 
America), www.agc.org, Arlington, Va., 
successfully demonstrated its agcXML 
initiative live during the month of De-
cember. Funded and led by AGC and 
managed under contract with AGC and 
the National Institute of Building Scienc-
es (NIBS), www.nibs.org, Washington, 
D.C., agcXML involves developing a set 
of XML (extensible markup language) 
schemas and standards for the exchange 
of construction business process and 
document information. This includes 
things like contracts, subcontracts, RFIs, 
submittals, change orders, among oth-
ers—all the daily activity that takes place 
between project constituents.

The two vendors at this demonstration 
were Penta Technologies, www.penta.
com, Brookfield, Wis., (representing 
the general contractor) and e-Builder, 
www.e-builder.net, Plantation, Fla. (rep-
resenting the owner).

Kurt Koenig, executive vice president 
and cofounder, Penta Technologies, says 
this is where “the rubber will meet the 
road with integration” helping formulate 
ways to develop standardized approaches 
for moving transactional data between 
applications, whether it is within the con-
tractor or between the team members.

Of course, as with any type of standard, 
the one thing that will move this forward 
in the future is full participation from 
technology providers. It does little good 
to have a few vendors stepping forward 
touting its capabilities if others in the 
space are not doing their part to push it 
forward.

Some vendors are already taking their 
cue from this movement and developing 
XML schemas within their products to 
support collaboration and interoperabil-
ity.

Meridian Systems, www.meridian-
systems.com, Folsom, Calif., released 
Prolog Connect at the end of 2008, an 
add-on to its Prolog project management 
product, that is built in a Web services 
and SOA (service-oriented architecture) 
framework.

“As part of this initiative, we have de-
fined Web services and XML schemas 
for all of the business processes that are 
in Prolog, and the Prolog Connect add-
on will support our ability to exchange 
data with other systems, including 
Proliance, and other competing appli-
cations,” explains Bruno Berti, senior 
director of product management, Merid-
ian Systems.

This coincides with Meridian’s current 
commitment to developing role-based 
applications, which uses a Web services 
platform to provide multiple user inter-
faces tailored by role into an organiza-
tion’s centrally managed project manage-
ment data.

By using Web services, this product 
will allow functionality like budgets, 
contracts, submittals, or daily logs, to 
securely integrate with other platforms 

and applications over the Internet.

With this product, Meridian is also re-
leasing a Collaboration Pack, a standard 
set of OBAs (Office Business Applica-
tions), to help customers leverage Prolog 
and Prolog Conn hat our customers say 
about it is they now can work in an ap-
plication that their end users are familiar 
with, like Excel, and feel confident that 
they are actually interacting with Prolog 
in Excel and not just simple export-
ing and importing,” says Berti. “They 
interact with Excel and still ensure all 
best practices, security, and rules they 
have developed and put into Prolog are 
enforced in Excel.

“From a corporate perspective compa-
nies can feel comfortable that everything 
the user is doing—all security policies, 
all auditing, and all data stored centrally 
for litigation purposes—is being done 
via Prolog.”

Even companies like CMiC, www.cmic.
ca, Toronto, Ont., which provides a fully 
integrated suite for construction, are 
getting into the interoperability game. 
Bassem Hamdy, vice president, solu-
tions, CMiC, say a major focus for the 
company in 2009 will be looking at a 
more “open enterprise methodology.” 
This means linking its enterprise re-
source planning technology with mobile 
applications, applications for payment 
modules, and even solutions related to 
BIM—all specific to the construction 
industry.

“We will be publishing our product to an 
XML standard for communication and 
collaboration for things like scheduling, 
payment management, and mobile. This 
creates an open enterprise layer for the 
entire application set,” says Hamdy. “We 
believe strongly that when it comes to 
the project lifecycle, those applications 
need to be in one database, one system. 
There are other things, however, that can 
provide a lot of value to our client base 
and we are looking at other entities that 
can really aid that productivity improve-
ment goal that we have for clients.”

Technology

A NEW TASK AT HAND
FROM PREVIOUS PAGE
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A BIM Reality
Dana ‘Deke’ Smith is convinced the in-
dustry will achieve interoperability, he’s 
just not certain how soon.

As executive director with the buildingS-
MART alliance, Smith has more than 
simply a passing interest in the industry 
achieving this goal. The buildingSMART 
alliance, which operates within NIBS, was 
created to direct technical, political, and 
financial support for advanced technology 
in the AEC industry. Some of the initiatives 
Smith is involved with include open in-
teroperability and full lifecycle implemen-
tation of building information models and 
the IFCs (Industry Foundation Classes), 
which tout open standards for national and 
international links among industry technol-
ogy.

NIBS is spearheading a national BIM stan-
dard, which according to Smith, will be an 
important factor for elevating the maturity 
of the industry in this process.
He says, “There are still many pioneers out 
there trying to figure out how to do BIM 
on their own. Now we have to take some 
of those and see what works best, and 
what does not, and make those available to 
others so they are not starting from a blank 
sheet of paper.

“One of the biggest things is to put togeth-
er an overall business architecture for the 
industry that identifies all the different ac-
tivities that go on and how information will 
need to flow between those different ac-
tivities,” continues Smith. “We have little 
pieces of it now, but we need that overall 
model in order to help us understand what 
it takes in order to get this entire process 
completed.”

He does believe much of the success 
around the future of BIM is tied to educa-
tion, both at the university level for those 
entering the industry, as well as at the 
association level for those already in the 
industry.

“Right now, everyone is educating on 
BIM, but everyone is doing their own 
thing, so obviously there needs to be some 
coordination in terms of basic principles, 
etc.,” says Smith. “There is a big difference 

between training and education. Vendors 
provide training on how to use their soft-
ware but there is still a big lack of overall 
BIM education. It is a huge challenge for 
educators, because it is something that is 
moving so fast now and does not look like 
it will slow down any time soon. So the 
question is not only how do you put out a 
good designer, but a good designer that has 
some knowledge of all different tools and 
their capabilities?”

Industry organizations, such as AGC, 
American Institute of Architects, www.
aia.org, Washington, D.C., and FIATECH, 
www.fiatech.org, Austin, Texas, among 
others, continue to focus educational ef-
forts surrounding BIM at all levels of the 
project team.

In general, Crate&Barrel’s Moebes says 
contractors and construction managers are 
still not at the same level of embracing 
BIM as are other parties in the process, but 
does admit to attending various AGC BIM 
forum events in recent months that “blew 
me away.”

“I have seen interesting things come out 
of AGC BIM forum, that are a few years 
ahead of what is coming out of AIA,” says 
Moebes. “The AGC is doing a lot of work 
with contracts, with owners, standards, 
policy, and training that AIA has not spon-
sored yet. That is encouraging to know that 
AGC has shifted from watching BIM to 
adopting BIM.”

In his opinion, many contractors are still 
trying to figure out how to embrace BIM-
related technology internally. “They real-
ized the value months ago, but are unsure 
about how to formulate a team around it,” 
says Moebes. “I had a chance to work with 
four different BIM-oriented construction 
managers in 2008, and only one of the four 
truly did BIM at what I would call a meat-
and-potatoes level. The others did it at a 
dessert level, where you only get it when it 
is special and there is not that much of it.

“I think the contractor side still has a few 
years before BIM is as second nature to 
them doing their work as it is using Prima-
vera for scheduling or Outlook for email. 
It will be there, it will just be a matter 

of time, and in many cases, finding the 
people.”

More and more, general contractors are 
searching for individuals specifically dedi-
cated to heading up BIM initiatives within 
their company. Kevin Hicks, assistant 
vice president of information technol-
ogy, M.J. Harris Inc., www.mjharris.com, 
Birmingham, Ala., says this is a near-term 
goal for the company. Given the growing 
importance BIM will have on the long-
term success of this industry, it is vital to 
find a well-skilled individual. He believes 
the ideal candidate would be skilled in both 
modeling technology and construction 
practices—a candidate that isn’t always 
easy to find. Perhaps this is something that 
will be addressed more at the university 
level in the coming months.

Another challenge could be all of the 
different pieces of technology that are 
involved. From modeling solutions, to cost 
estimating, to clash detection and coor-
dination, to visualization tools, there are 
many different areas that contractors need 
to consider.

Still, while all of these different pieces of 
the technology are useful, without some 
form of interoperability between the 
systems contractors are left with disparate 
parts to the puzzle. Again, it comes back 
to the issue of information sharing—a 
vital hurdle for the construction industry to 
overcome.

“We are still working on the number one 
lesson of sharing, which is essentially the 
very first lesson we all should have learned 
in life,” adds Smith. “I understand there are 
proprietary issues and you will not share 
everything 100% but at the same time there 
are things that as an industry we absolutely 
need to share.”

The good news is education levels are in-
creasing collaborative efforts are improving 
and the overall awareness of the underlying 
issues is heightened across the industry. 
The next 12 months will be very telling in 
just how far we have come as an industry 
and exactly when we can expect this next 
frontier in efficiency to take hold. •
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It is difficult to imagine economic turmoil 
as a good thing for any business sector, 
but as markets have steadily worsened 

this year, the outlook for the green building 
industry appears to be trending the opposite 
direction. 

November was an exceptionally robust 
month for the publication of green building 
data, with more than 10 surveys and reports 
exploring an array of topics such as worker 
productivity in LEED buildings, the impact 
of construction declines, cost premiums and 
payback periods, and perceptions of the busi-
ness case for green. 

Though polling and research has in-
creased in the past few years, new data has 
been even more in-demand lately as property 
stakeholders attempt to gauge how the credit 
crisis and a full year of recession have af-
fected green building. 

Almost universally, the data points to 
another good year in 2009. 

One of the more insightful reports is the 
“Green Building Impact Report 2008” from 
Greener World Media, which quantifies the 
overall effects of LEED on industry and the 
environment. 

In its boldest conclusion, the report said 
that companies in LEED buildings have real-
ized annual employee productivity gains ex-
ceeding $170 million as a result of improved 
indoor environmental quality -- a cause and 
effect that has been difficult to quantify. That 
figure is predicted to jump well into the bil-
lions by 2015 as the number of employees 
in LEED buildings grows more than 10-fold, 
the report said. 

On the industry side, LEED-certified 
projects have specified more than $10 billion 
of green materials to date, which has been a 
boon for the manufacturing sector, according 
to the study. Environmentally, LEED build-
ings have cumulatively saved 400 million 
vehicle miles traveled, 9.5 billion gallons of 
water and 0.03 quadrillion quads of energy. 

The report predicts an overall “flatten-
ing” of the rate of LEED growth as it begins 

to saturate markets, but continued growth in 
the amount of floor area that is certified. “The 
current economic situation coupled with in-
creased stringency in the LEED requirements 
will contribute to an expected slowdown” in 
LEED growth, the report said. 

Three studies report on how the down-
turn in construction will affect green building 
development -- which is not very much, they 
conclude. 

McGraw Hill’s “2009 Green Outlook” 
study said green building seems to be insu-
lated from the recession and is growing “in 
spite of the market downturn.” The value of 
green construction increased five-fold from 
$10 billion in 2005 to as much as $49 billion 
this year, and could triple by 2013 to nearly 
$150 billion, the study reported. 

In Turner Construction Co.’s “2008 
Green Building Market Barometer”, more 
than 80 percent of real estate executives said 
they would be “extremely” or “very likely” 
to seek LEED certification for new projects 
in the next three years. And at an Ernst & 
Young roundtable of construction company 
financial executives, 99 percent of survey re-
spondents said interest in green development 
would increase next year, or at least remain 
the same as it is this year. 

All of that is good news for architects, 
who were polled in the recent “2008 Au-
todesk/AIA Green Index” survey by the 
American Institute of Architects (AIA) 
trade group and architecture software firm 
Autodesk. 

For the second year in a row, architects 
said that sustainable design is being driven by 
client demand, which is in turn being driven 
primarily by perceived energy savings and 
marketing benefits. More than 20 percent of 
architects also said that “market demand” 
was motivating clients to build green. Only 
10 percent said that was a factor last year. 

Nearly three-fourths of architects polled 
were concerned that clients are still not will-
ing to pay cost premiums for green design, 
although according to a new global study 

written by sustainability expert Greg Kats, 
premiums for new buildings average just 2 
percent. 

Called “Greening Buildings and Com-
munities: Costs and Benefits”, the report 
found that most green buildings cost less than 
4 percent more than conventional buildings, 
with the greatest concentration of premiums 
in the 0 percent to 1 percent range. 

As a CoStar study revealed earlier in the 
year, key indicators of building value such as 
occupancy, sale prices and lease rates tend to 
be higher in green buildings than in conven-
tional buildings, the Kats study reported. 

It also said that green buildings reduce 
energy use by an average of 33 percent, and 
that cost savings from energy efficiency 
would more than offset the green develop-
ment premium, often in five years or less. 

Kats said those factors have made 
green buildings remarkably resilient to the 
economy. “The deep downturn in real estate 
has not reduced the rapid growth in demand 
for and construction of green buildings. This 
suggests a flight to quality as buyers express 
a market preference for buildings that are 
more energy efficient, more comfortable and 
healthier,” he said. 

That notion is not lacking for support-
ers. 

Eighty percent of respondents in a survey 
by the Building Owners and Management 
Association (BOMA) International, the 
U.S. Green Building Council (USGBC) and 
the publication Real Estate Forum said that 
energy efficiency measures have defrayed 
costs, and 65 percent said their green invest-
ments have generated a positive ROI, which 
is up about five percent from last year. 

Nearly 70 percent of corporate real estate 
executives responded that sustainability is a 
“critical business issue” in a survey by Jones 
Lang LaSalle and corporate real estate trade 
group CoreNet Global in a recent survey, 
which is up almost 20 points from last year. 

And a majority of North American 
corporate sustainability executives believe 
capital remains available for sustainability 
projects, respondents told Panel Intelligence, 
a research company, in a survey last month. 

Apparently however, green building data 
could afford to spend a little more time away 
from the office. Autodesk and research firm 
Harris Interactive recently asked 2,600 U.S. 
adults if they knew that buildings are the 
nation’s leading source of greenhouse gas 
emissions. About 4 percent said they did. •

Studies Suggest More 
Gains for Green Building 
in 2009
New numbers revealed on worker productivity, 
Cost premiums, energy efficiency
By Andrew C. Burr
CoStar Group
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Before founding Behance, I spent almost 
five years at Goldman Sachs. I had the op-
portunity to be a “fly on the wall” in a lot of 
meetings during the dot com bubble and the 
more dire times of 2001 and 2002. I always 
found it interesting how every situation in 
the market – every challenge – was always 
presented as an unusual one-off. Proclama-
tions would be made like, “Never before 
have we had a market bubble, followed by 
such volatility in interest rates, interspersed 
with terrorist concerns.” The business leaders 
would nod their heads in affirmation. “This is 
an extraordinary time,” someone else would 
say.

From all the times I have heard, “This is 
the most unusual X, the greatest period of Y, 
the new era of Z,” I was starting to think that, 

had I not been born in the last thirty years, I would have missed the most interesting 
years of business since the Big Bang.

And here we are again: A suffering economy and an entirely “unique” set of 
challenges ahead. So many leaders are relentlessly focused on the present and the 
future because the “uniqueness of the times” is the fuel for their focus. Nothing is 
more empowering than “more than ever before, this is the time of opportunity!” Of 
course, if you consider the greater scheme of business over centuries, you see more 
patterns than exceptions. There was the railroad craze, the tulip craze, the radio 
craze, the internet craze - and the culprits, the Carpe Diem executives that put it all 
on the line.

“Business Narcissism” is rampant. It is the leader’s default thinking that 
they are the exception to the rule. “Business Narcissism” is the tendency of all 
leaders and teams, across industries, to think that they are always encounter-
ing a special case.

The real unique opportunity is for leaders to internalize a grounding realization: 
not much is new and yes, you can adequately learn from the past. Saying “this is 
the time of opportunity” is narcissistic. Instead, take some perspective. Today never 
feels like it will be history, but it will. And more likely than not, we will look back 
and realize that we should have known…

During World War II, the UK was facing not only a suffering economy but also 
a daily pounding of heavy explosives from the enemy. In an attempt to quell the 
public anxiety, the British government posted signs around the city with the sage 
advice, “Keep Calm and Carry On.” Perhaps another reason to carry on is that, like 
all previous calamities, this too shall pass. And, if we keep calm, we may actually 
look back and gain confidence from the proof that history provides us.

Leaders today may want to hunker down and send a similar message.

 ***Behance articles and tips are adapted from the writing and research of 
Scott Belsky and the Behance team. Behance runs the Behance Creative Network, 
the Action Method project management application, the Creative Jobs List, and 
develops knowledge, products, and services that help creative professionals make 
ideas happen.

Avoid The Trap of Business Narcissism
By Scott Belsky of Behance 
From the American Express Open Forum Blog

In the third year of the Lifecycle Building 
Challenge competition, the U.S. Environmental 
Protection Agency and partners are inviting 
the nation’s architects, engineers, product 
developers, educators, environmental leaders, 
and students to submit innovative designs that 
minimize waste, reuse materials, and cut green-
house gas emissions.

Ideas generated by the contest help jump-
start the building industry toward diverting the 
more than 100 million tons of building-related 
construction and demolition debris sent each 
year to landfills in the United States. 

The “Lifecycle Building Challenge 3”—co-
sponsored by the EPA, American Institute of 
Architects, West Coast Green, the Collaborative 
for High Performance Schools, StopWaste.
Org, and WasteCap Wisconsin—invites pro-
fessionals and students nationwide to submit 
designs and ideas by August 30 that support 
cost-effective disassembly and anticipate future 
reuse of building materials.

The challenge is open to built and un-built 
projects. Outstanding entries will be recognized 
and publicized in national journals and at con-
ferences nationwide. The competition’s partners 
will also recognize exceptional entries in two 
other Outstanding Achievement Awards: Best 
Greenhouse Gas Reduction Design and Best 
School Design.

Lifecycle building maximizes material 
recovery to reverse the trend of disposing large 
quantities of construction and demolition debris 
in landfills. 

Building renovation and demolition ac-
counts for 91 percent of the construction and 
demolition debris generated each year, while 
new construction accounts for only 9 percent. 
Between 2000 to 2030, it is expected that 27 
percent of existing buildings will be replaced 
and 50 percent of the total building stock will 
be constructed.

Deconstruction addresses these issues by 
planning for a building or building component’s 
eventual reuse. By creating building compo-
nents that can be easily recovered, materials are 
kept at their highest value, resulting in reduced 
energy and resource consumption.

At the end of the competition, expert judges 
will determine the best entries in each category 
and the winners will be recognized in the fall.

For more information visit www.lifecy-
clebuilding.org  •

U.S. EPA Partners 
Kick Off Green 
Building Design 
Challenge
GoStructural.com News
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This fully assembled, portable Fire Extinguisher Stand 
from Williams Brothers Corporation features heavy-
duty construction of lightweight molded polyethylene 
for maximum weather ability. It offers superior chemi-
cal and corrosion resistance and consists of a break-
away acrylic panel with hammer assembly – no glass 
to shatter. It comes in high visibility yellow color 
and is equipped with required safety decals with ultra 
nighttime reflective safety tape. 
This portable stand is environmentally safe with a 
sand filled base (10 lb. has 20 lbs of sand, 20 lb has 25 
lb sand base). 
For more information visit www.wbdoors.com.

Steel Curtainwall 
Framing Offers 
Many Benefits Over 
Traditional Aluminum 
Systems

Technical Glass Products (TGP) intro-
duced to the North American market the 
SteelBuilt Curtain-
wall™ Systems. 
The European-de-
signed steel cur-
tainwall framing is 
strong and slim, al-
lowing larger spans 
of glazing than tra-
ditional aluminum 
framing, increasing 
architects’ ability to 
bring natural light 
indoors.

Recognizing the superior performance 
of steel curtainwall systems over traditional 
aluminum assemblies, readers of USGlass 
magazine selected SteelBuilt Curtainwall™ 
Systems from TGP as the top product pick 
for 2007 in the “glazing systems” category. 
Winners were selected based on products 
introduced during the past year that were 
deemed to be “extraordinarily important or 
helpful.”

Call (800) 426-0279 or visit www.tgpa-
merica.com .

Centurion™ Fire Extinguisher Stand
fits ALL 10 lb and 20 lb ABC Fire 
Extinguishers

P R O D U C T  N E W S 

Supress Sound-Engineered Drywall 
has earned a one-hour fire-resistance rat-
ing in UL-equivalent testing conducted in 
accordance with the ASTM E 119 fire test-
ing method for building construction and 
materials. 

“This test confirms our belief that Supress 
Sound-Engineered Drywall not only provides 
superior sound suppression but is also a safe 
and reliable alternative to multiple layers of 
traditional drywall,” said Bruce Donaldson, 
President Supress Products, Inc. 

The fire-resistance rating was determined 
via two independent tests, each incorporating 
a different residential wall construction and 
panel thickness of Supress Sound-Engineered 
Drywall. Conducted by Southwest Research 
Institute, the first test paired ?-inch Sound-
Engineered Drywall with a non-load-bearing 
wall assembly of 20-gauge, 3 5/8-inch steel 
studs placed 16 inches on center. The second 
test, by Western Fire Center, was conducted 
with a load-bearing 2 x 4 wood-stud wall 
assembly finished with 5/8-inch Sound-
Engineered Drywall. In each instance, the 
Supress product achieved a fire-resistance 
rating of one hour-a critical first step in the 

Supress Sound-
Engineered Drywall 
Earns One Hour 
Fire Rating in UL-
Equivalent Testing

overall UL certification process. 
Supress Sound-Engineered Products 

provide high-performance soundproofing 
for walls, floors and ceilings in commercial, 
multi-family and residential structures. To 
obtain more information on Supress Sound-
Engineered Drywall, Plywood, Adhesive 
and Acoustical Sealant, visit www.supress-
products.com.

Teb-Mar Products Inc. of Ottawa, On-
tario has just introduced it’s answer to drilling 
and anchoring in concrete ceilings up to 13 

feet (4meters) high.
The DrillJackII is a 

tool that accommodates 
most hammer drills and 
enables all drilling to 
be performed with the 
operator standing on the 
floor. Proven to reduce 
labor cost by more than 
50% the DrillJackII is a 
safe, non-tiring, portable 
and easy-to-use system 
for drilling overhead. The 
DrillJackII all steel con-
struction is rugged yet 
only weighs 18 lbs (8.18 
kg) without a hammer 
drill.

A similar tool specifi-
cally aimed at suspended ceiling installers is 
the AnchorJackII. Working from the floor, 
wedge-type anchors with hanger wires are 
installed quickly and effortlessly, no ham-
mering required.

Using the DrillJackII and the Anchor-
JackII in tandem, up to 1400 wedge-type 
anchors have been installed in an 8-hour 
shift. The DrillJackII is patented in the USA 
and Canada and is UL and CSA certified.

For information visit www.tabmar.com
 

Teb-Mar Introduces 
DrillJackII

The PowrRam 251 is a high quality 
Speeflo pump that can pump extremely vis-
cous products such as caulk, silicone, stucco, 

New from Speeflo 
- PowrRam 251
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(Valley Forge, Pa.) –With the launch of CertainTeed Corporation’s rede-
signed website (www.certainteed.com) building professionals are only a 
click away from a vast array of product information, technical resources 
and continuing education programs, as well as new tools to drive new busi-
ness leads.

With customized portals for architects, builders, contractors and distrib-
utors, the site provides a wealth of readily accessible information for more 
than 1,000 CertainTeed® interior and exterior building products, including 
detailed specifications, material safety data sheets and installation guides. A 
new feature, “My Project Folder”, allows visitors to select and save product 
information for future reference.

In addition, an online “Learning Center” provides information on 
frequently asked questions and tips regarding CertainTeed product perfor-
mance and best practices. The site also offers a comprehensive menu of 
continuing education courses and a special “Green Building Products” sec-
tion, aligning CertainTeed products with LEED® and the National Associa-
tion of Home Builders (NAHB) Green Building Program™. 

“CertainTeed’s leadership in the industry is rooted in the manufac-
ture of high-quality products that are backed by the technical support and 
resources needed for building industry professionals to succeed,” said Peter 
Dachowski, President and CEO of CertainTeed. “Through the development 
of a comprehensive, easy-to-navigate website, we have strengthened that 
commitment to our customers.”

Featuring project photos, case studies and an online, interactive tool 
— ColorView™ — the “Idea Center” serves as source of inspiration for 
building professionals and designers.  A special version of ColorView can 
also be downloaded by building professionals and serve as a valuable sales 
tool, helping customers visualize CertainTeed products on their home or 
building.

CertainTeed serves the residential, commercial and industrial building 
sectors through the manufacture of insulation, gypsum, ceilings, exterior 
trim, vinyl and polymer shake siding, fiber cement siding, PVC pipe, foun-
dations, roofing, fence, railing, and deck products. For more information, 
visit certainteed.com.

CertainTeed Backs High-Quality 
Building Products with Redesigned 

Website, Online Tools

putty, ink, adhesive, dope, grease, emulsion 
and others. This is a high pressure pneumatic 
pump with shovel valve and elevator to create 
consistent flow regardless of viscosity.

The 
product 
feature 
include: 
2.3 GPM 
– 2900 
P S I ; 
Pressure 
c o n -
trol; 2.5 
( 9 . 5 L ) 
remov-
a b l e 
hopper; 
r ugged 
wheels; 
folding 
handle; professional-grade metal spray gun; 
25 ft (7.6m) hose; 4 year Wear Guard War-
ranty.

 As the leader in airless spray technol-
ogy, Titan offers world-class, end-to-end 
solutions for the industry. Their wide range 
of sprayers all feature intelligent tools spe-
cifically designed to exceed your needs. 
Performance and versatility are the hallmark 
of our products – from indoor to outdoor rigs, 
gas to electric, paint to all kinds of coatings 
and finishes.

 Visit www.titantool.com

TrusSteel and Alpine Structural 
Consultants receive the sfa/cfsei 

innovative design award
This represents the debut of the presti-

gious Innovative Design Award, conferred 
by the Steel Framing Alliance and the Cold-
Formed Steel Engineers Institute (Washing-
ton, DC).

On October 1, 2008, the Cold-Formed 
Steel Engineers Institute (CFSEI), a unit 
of the Steel Framing Alliance (SFA), an-
nounced the selection of TrusSteel, An ITW 
Company, and their Alpine Structural Con-
sultants (ASC) unit, based in Haines City, 
FL , as recipients of their first Innovative 

TrusSteel & ASC Win 
SFA/CFSEI Highest 
Design Honor

Design Award.  TrusSteel and ASC provide 
engineered cold-formed steel (CFS) framing 
solutions to the building industry.  

TrusSteel and ASC received the award 
for their innovative engineering solutions 
developed for the Freightliner Research Wind 
Tunnel Laboratory project.  Bill Babich, 
P.E., TrusSteel Chief Engineer, accepted the 
award on October 1, 2008, during the 10th 

Anniversary Dinner of the Steel Framing Al-
liance, which was held during the Metalcon 
show in Baltimore, MD.

“We are honored to receive this award”, 
said Bill Babich, in his remarks at the award 
presentation, “and we want to thank the entire 
team that gave birth to this unusual project.  I 
am glad that this project is receiving the rec-
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ognition it deserves, because it really pushes 
the boundaries on the use of cold-formed 
steel as a structural system.”

The Research Wind Tunnel is a part of 
a state-of-the-art vehicle research laboratory 
built in Swan Lake, OR, by Freightliner 
LLC (now Freightliner Trucks, the largest 
division of Daimler Trucks North America 
LLC, Portland, OR). Completed in 2004, 
the entire tunnel was built from CFS trusses. 
“This is a most unusual use of these building 
components”, says Sowri Rajan, P.E., ASC 
Chief Engineer.  “Freightliner initially con-
tacted Gary Derr of Pacific Panel and Steel 
Truss (PPST), a TrusSteel fabricator, while 
the project was in the conceptual stage, seek-
ing advice on framing solutions. A team was 
formed, including Freightliner, TrusSteel, 
ASC, PPST and architect VLMK Consult-
ing Engineers of Portand, OR, to investigate 
CFS framing solutions.  They concluded that 
CFS trusses, used in an unusual framing ar-
rangement, could provide the strength and 
stiffness required to resist the unique static 
and dynamic loads of the project.” 

The 12,000 square foot wind tunnel uses 
10 large fans, with a combined 25,000 HP, 
to generate tunnel wind speeds of 65 MPH.  
Disruptions of air flow and load factors in-
troduced onto the truck and trailer bodies are 
measured by a host of computers and gauges.  
The company uses this research data to de-
sign vehicles with reduced air drag and cab 
noise.  This translates into better fleet fuel 
economy and a better ride for drivers.  

Combinations of pre-engineered CFS 
trusses create the roof, floor and walls of 
the 80 foot long tunnel.  The framing sys-
tem at the opening of the tunnel measures 
57 feet wide by 52 feet tall, tapering down 
throughout the throat of the tunnel to 32 feet 
by 24 feet as the tunnel enters the labora-
tory building.  The trusses bear on two wide 
flange beams which extend out over the Wil-
lamette River.  The interior of the tunnel is 
composed of fiberboard and steel reinforced 
Plexiglas. 

For more than twelve years, TrusSteel 
and its ASC unit have provided CFS fram-
ing solutions to the building industry, both 
directly and through the nationwide network 
of Authorized TrusSteel Fabricators.  The 
engineering services of TrusSteel and ASC 
are based in Haines City, FL, Earth City, 
MO, and Sacramento, CA.  TrusSteel is a 

business unit of Illinois Tool Works (ITW). 
Visit trusteel.com

DriftClip® and DriftTrak®, manufactured 
by The Steel Network, received an evaluation 
report (ESR#2049) from ICC Evaluation 
Service (ICC-ES), providing evidence that 
the vertical deflection & drift connectors 
meet code requirements. Building officials, 
architects, contractors, specifiers, designers and 
others utilize the ICC-ES Evaluation Reports 
to provide a basis for using or approving 
DriftClip®& DriftTrak® in construction projects 
following the International Building Code.

ICC-ES President John Nosse explains why 
ICC-ES Evaluation Reports are so important. 
“The Steel Network can now reference the 
evaluation report to ensure building officials 
and the building industry that the product meets 
I-Code requirements,” Nosse said. “Building 
departments have a long history of using 
evaluation reports, and ICC-ES operates as a 
technical resource for the building department.  
Final approval of building products is always in 
the hands of the local regulatory agency.”

ICC-ES thoroughly examined The Steel 
Network’s product information, test reports, 
calculations, quality control methods and other 
factors to ensure the product is code compliant. 
“The Steel Network is breaking new ground 
as the first manufacturer to address the critical 
condition of vertical deflection and drift 
connectors. Now that designers and contractors 
have the option of choosing tested connections 
manufactured from mill-certified materials, the 
entire construction team benefits.” -  Dr. Nabil 
Rahman, Director of Research & Development, 
The Steel Network, Inc.

ICC-ES is the United States’ leading source 
of technical information on building products 
and building technology for code compliance. 
A nonprofit, public-benefit corporation, ICC-
ES performs technical evaluations of building 
products, components, methods and materials. 
The evaluation process culminates with the 
issuance of reports on compliance with the 
major U.S. building codes, which are available 
at www.icc-es.org. 

The Steel Network’s 
DriftClip® and 
DriftTrak® Receive 
Evaluation Report 
from ICC-ES

ICC-ES is a subsidiary of the International 
Code Council, a membership association 
dedicated to building safety and fire prevention 
that develops the codes used to construct 
residential and commercial buildings, including 
homes and schools. Most U.S. cities, counties and 
states that adopt codes choose the International 
Codes developed by the International Code 
Council.

The Steel Network products are available 
nationwide through local distribution.  For 
technical support, contact us at (888) 474-4876.  
To view technical data, visit www.steelnetwork.
com.

JamStud®
JamStud is a revolutionary addition to 

the light gauge steel stud industry, producing 
significant economies in both design and instal-
lation when compared with conventional “C” 
Shaped studs.  JamStud’s unique configuration 
delivers increased strength and stiffness, mini-
mizing or eliminating the use of built-up jamb 
and header sections in a curtain wall assembly.  
In conventional c-shape con-
struction, jambs are typically 
the initial components de-
signed.  As different thick-
ness of steel studs is difficult 
to determine in the field, the 
rest of the wall studs are kept 
as the same thickness as the 
jambs, which may result in 
less than optimal thickness for 
the wall.  JamStud’s shape is 
easily differentiated from the 
typical c-shape, enabling the 
selection of the most optimal member sizes.
SigmaStud®

SigmaStud® is a breakthrough in the load-
bearing steel stud industry, producing significant 
increases in load capacity when compared with 

conventional “C” Shaped studs. 
SigmaStud’s unique configuration 
provides installation and design ad-
vantages which create efficiencies 
no other light steel framing (LSF) 
load bearing wall stud can provide. 
Each bend made to a flat LSF ele-
ment increases load capacity over a 
standard stud section with the same 

material thickness. The return lips present in 
SigmaStud® also increase capacity, delivering 
the most efficient LSF load-bearing stud mem-
ber available. www.thesteelnetwork.com

Also announced from The 
Steel Network…
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Many construction companies are 
still using a pen and paper or a white 
board to manually assign equipment and 
employees to projects in the field. This 
method of scheduling means a go-to per-
son in the office must constantly commu-
nicate resource allocation to employees 
in the field.

Dexter + Chaney’s, www.dexter-
chaney.com, Seattle, Wash., new Resource 
Scheduling module for its Spectrum Con-
struction Software is a scheduling board 
with a graphical representation of the 
location of equipment and personnel.

Project managers can use this module 
to assign equipment and employees for a 
specific job at a specific time. The module 
will then send emails to notify employees 
and vendors of the schedule information, 
including the date, time, and location of 
jobs as well as the delivery and pick up 
time of the equipment.

Additionally, field personnel can use 
a Quick Time Entry screen to input hours 
into Spectrum via Resource Scheduling. 
As they enter the date, crew, and job in-
formation, the module prompts them with 
default phases and hours.

According to the company, it is com-
mon in the construction industry to have 
a job slowdown because the equipment 
or employees are not available. This 
scheduling module allows employees to 
know the location of resources needed 
for a job.

Overall, good scheduling technol-
ogy allows users to get a clear view of 
resources and tasks. Earlier this year, 
HeadsUp Technologies, www.headsupt-
ech.com, Overland Park, Kan., released 
iCPM (integrated Construction Project 
Management) 2008.6.9 with a new sched-
uling view—Microsoft Silverlight 2.0 
Gantt Rendition.

This view allows contractors to 
view screen renditions of projects with 
an unlimited number of tasks. Previ-
ous views, including the PNG (portable 
network graphics) and Adobe’s, www.
adobe.com, San Jose, Calif., SVG (scal-
able vector graphics), are limited to about 
1,000 tasks.

According to HeadsUp, Microsoft 
Silverlight will still show the vertical and 
horizontal headings while users are going 
through the Gantt chart.

From Constructech
A New View of Scheduling

Trimble announced its new Spectra Preci-
sion® Laser LL100 Laser Level. The laser is a 
rugged, cost-effective horizontal laser used for a 
variety of general construction elevation control 
applications. The laser mounts on a tripod and 
sends a 360 degree plane of laser light over the 
work area, allowing one person to take accurate 
elevation measurements up to 150 m (500 feet) 
away with the new HR320 laser receiver.

T h e 
announce-
ment was 
made today 

at World of Concrete 2009, one of the world’s 
largest international exhibitions for the construc-
tion and construction materials industries.

The Spectra Precision Laser LL100 is a 
highly intuitive entry-level laser. The unit offers 
fully-automatic electronic self-leveling in the 
horizontal plane for quick setup. Easy, one-
button operation requires minimal training. Ver-
satility is added with single-axis manual slope 
capability for setting out driveways, ramps, and 
residential drainage lines.

The composite material housing of the 
Spectra Precision Laser LL100 is rugged, 
lightweight, and weatherproof, making it easy 
for a contractor to carry and use in demanding 
jobsite conditions. The robust design allows the 
unit to be dropped up to 3 feet (1 meter) onto 
concrete and still remain functional, reducing 
costs for downtime or repair.

The Spectra Precision Laser LL100 is 
available in two basic configurations. System 
packages are available and include the LL100 
laser, HR320 receiver, rod clamp, tripod, and 
choice of grade rod all packaged in one hard-
shelled, portable system carrying case. The 
system package is a complete leveling crew in 
a case, making it easy to carry, transport, and 
store. A small case with the laser, receiver, and 
rod clamp is also available.

The new Spectra Precision Laser LL100 
Laser Level is available now through Trimble’s 
Construction Tools and Building Construction 
dealer networks.

The Construction business of Trimble is fo-
cused on developing technology and solutions 
for earthmoving, site preparation, and general, 
interior and underground construction contrac-
tors. Trimble’s construction solutions help to 

Trimble Introduces 
Economical Laser 
System for General 
Construction

get the job done faster, with less machine time 
and personnel. For each phase of the construc-
tion cycle—designing, grading, site checking, 
building and asset management—Trimble 
offers a broad portfolio of integrated construc-
tion positioning systems designed to improve 
productivity.

Visit Trimble at www.trimble.com. 

Serious Materials has announced its new 
line of QuietHome soundproof doors.  These 
new products provide market-leading noise 
reduction in an attractive, stainable wood, 
pre-hung door package, and are perfect for 
high-end home theaters, commercial studios, 
offices and conference rooms.  Unlike most 
metal acoustic doors, these look like they 

Serious Materials 
Introduces QuietHome 
Soundproof Doors

belong in a high-end home. 
The entry-level QuietHome Door fea-

tures a very high STC rating of 44 and is only 
1” thick.  The THX-Certified QuietHome 
Door provides an STC rating of 51 in a 2?” 
thick door, and is the only acoustic door in 
the world to meet the demanding standards 
required for THX certification*.  Typical 
hollow-core doors have an STC rating of only 
15 and solid-core doors about 27.  The high 
performance of QuietHome Doors reduce 
noise 65-85% compared to a solid core door.  
For the ultimate in performance in high-end 
home theaters, two QuietHome Doors may be 
used back to back, separated by a three-foot 
air gap, for a total STC rating of over 80.

The suggested price of QuietHome Doors 
ranges from $1,495 to $2,495, or up to 50% 
lower than other acoustic doors. QuietHome 
Doors are available for ordering now through 
building products dealers and lumberyards 
nationwide, and online at http://quietsolution.
stores.yahoo.net/construction.html.  •
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By Alexandra Berzon
Las Vegas Sun

Frustration permeated a Washington 
hearing room in June as a House labor com-
mittee took testimony on construction safety 
that focused on fatalities in Las Vegas and 
other places.

What a difference a few months — and 
one election — has made.

In June many Democratic lawmakers 
and labor advocates expressed concern that 
the federal Occupational Safety and Health 
Administration was not living up to its prom-
ise to curtail workplace injuries and deaths, 
and they criticized OSHA for failing to draw 
up stricter safety rules and enforce existing 
regulations.

Concern had crescendoed in Las Vegas 
after 12 workers died in 18 months on the 
Strip. Those sites were inspected by Nevada’s 
own safety agency, which is monitored by 
federal OSHA.

FedOSHA chief Ed Foulke’s laid-back 
demeanor at the June hearing frustrated 
lawmakers.

Democratic Rep. Shelley Berkley of Las 
Vegas told him: “I don’t want to turn on the 
TV and find out more workers died at another 
site, so there’s a bit of urgency.”

For Democratic Rep. Lynn Woolsey of 
California, who leads a House subcommit-
tee on workforce protections, the take-away 
message was that “OSHA needs a complete 
overhaul.”

Today, many of those advocating safety 
for workers anticipate change.

But they also say it won’t come easily.
Foulke left OSHA just after the election. 

(He joined a law firm that, among other prac-
tices, represents companies under investiga-
tion by OSHA.)

President(elect) Barack Obama named a 
team to examine agencies in the Department 
of Labor, including OSHA. Members of the 
team aren’t talking, but Obama has said that 
he would reverse the Bush administration’s 
practice of “cutting staff, dramatically re-
ducing funds for training, promoting weak 
voluntary programs at the expense of proven 
enforcement mechanisms, and reversing key 

protective standards.”
He said he would increase OSHA’s 

funding and provide more health and safety 
training for small business employers and 
construction workers. Obama also said he 
would reinstate controversial ergonomic 
standards that were overturned by the Re-
publican Congress.

In the short term, worker advocates with 
the ear of the new administration say they 
expect to see OSHA shift emphasis more 
toward enforcement of safety standards and 
away from voluntary partnerships with em-
ployers. Those partnerships were a mainstay 
of President George W. Bush’s OSHA and are 
popular among business groups.

“The problem is the balance,” Peg Semi-
nario, health and safety director for the AFL-
CIO, said. “This is an agency that is supposed 
to be setting the standards of enforcement. 
Partnerships, cooperative programs and 
voluntary efforts have taken on a level of 
importance and of resources that is really 
disproportionate to what it should be.”

Advocates are also optimistic that the 
Obama administration will be more aggres-
sive in writing new safety standards. They’re 
eager to see movement on key regulations 
they say have stalled, including new stan-
dards for construction cranes and several 
workplace health provisions.

But strong resistance to some changes 
is expected.

Several construction safety profession-
als affiliated with the Association of Safety 
Engineers said they do not want Obama’s 
administration to shift the emphasis back 
toward enforcement and away from coopera-
tive relationships.

“It’s important to recognize private busi-
nesses many times go beyond OSHA basic 
compliance simply because it makes good 
business sense,” said Neil Webster, a safety 
director for a construction company in Mas-
sachusetts. “That’s something that needs to 
be put into the script somewhere.”

Some former OSHA officials also caution 
that the next OSHA chief faces many funda-
mental challenges, including low morale at 
an agency with inadequate budget and staff 

levels. Other problems include faulty injury 
data and interference from Department of 
Labor attorneys who make settlements with 
employers that whittle down citations.

“I wouldn’t wish that job on anybody,” 
said Celeste Monforton, a researcher at 
George Washington University’s School 
of Public Health and former policy analyst 
at OSHA. “The agency doesn’t have the 
resources to do what it needs to do. You can 
quadruple the budget and you’re still never 
going to have that, given the political climate 
in terms of regulation.”

Michael Silverstein, professor of envi-
ronmental and occupational health sciences 
at the University of Washington, says that in 
the long run, changes at OSHA are going to 
require an overhaul of the legislation that cre-
ated the agency 38 years ago and has barely 
changed since.

Silverstein was a director of policy at 
OSHA under the Clinton administration and 
his name has been bandied about, along with 
several others, as a possible OSHA chief 
under Obama.

“OSHA has never been free enough from 
political turmoil to address the limitations” 
of the original act that created OSHA, Sil-
verstein wrote in a paper recently published 
in the American Journal of Public Health. 
“Even when OSHA has been especially vi-
sionary and creative in pushing the margins 
of the OSH Act beyond routine regulation 
and enforcement, these inventive efforts 
have failed to overcome legal and political 
barriers.”

In his paper, Silverstein brainstorms 
several major changes to OSHA, including 
requiring inspection of every business every 
year by private inspectors who would be 
audited by the government. That could solve 
the problem of the government’s limitations 
on workplace inspections, he says.

Several other former OSHA officials, 
along with interest groups, are also circulat-
ing policy proposals.

Adam Finkel, a professor of environmen-
tal and occupational health at the University 
of Medicine and Dentistry of New Jersey and 
a former regional administrator and director 

Work Cut Out For Next OSHA Chief
Even With Optimism That Comes With New 
President, Many Battles To Be Fought
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OSHA NEWS
of health standards at OSHA, has proposed 
finding a new way to target establishments 
for inspection, establishing more enforceable 
partnerships, and writing rules to require 
companies to use the best available technol-
ogy to decrease health risks.

Any changes that require new legislation 
are not likely to happen right away, advocates 
acknowledge.

Democratic Sen. Edward Kennedy, 
chairman of the Senate Committee on Health, 
Education, Labor and Pensions, has written 
legislation, co-sponsored by Obama, to make 
modest changes to OSHA law. That’s likely 
to be revamped and reintroduced, eventu-
ally, but for now Kennedy is consumed with 
health care legislation. And labor unions 
— key supporters — are wrapped up in the 
Employee Free Choice Act, which would 
change union elections.

The question, for now, becomes how 
much a new OSHA chief can do under exist-
ing OSHA laws.

Silverstein said in an interview that 
although sweeping change might take time, 
he hopes an energetic and determined OSHA 
leader could quickly improve safety stan-
dards, enforcement and other areas.

“That person has to be extremely strong 
and has to get an agreement before they ac-
cept the job that the Secretary of Labor is 
behind you,” said Jerry Scannell, who headed 
OSHA in Bush’s first term. “I believe there’s 
a lot that has happened but a strong OSHA 
can get people’s attention and employers will 
start doing what they should do.”  •

OSHA Issues Final 
Rule On Clarifying 
Employers’ Duty To 
Provide Personal 
Protective Equipment 
And Train Each 
Employee

WASHINGTON -- The final rule on 
Clarification of Employers’ Duty to Provide 
Personal Protective Equipment and Train 
Each Employee was published in the Federal 
Register on December 12, 2008. The rule 
revises OSHA standards to clarify that, for 
employers to be in compliance, they must 
provide personal protective equipment (PPE) 
and hazards training for each employee cov-
ered by the standards.

Each employee not protected may be 
considered a separate violation and penalties 
assessed accordingly. This revised language 
is consistent with language in other standards 
for which per-employee citations have been 
upheld.

The final rule amendments do not add 
new compliance obligations. Employers are 
not required to provide new kinds of PPE or 
hazards training or use a different approach 
than what is already required. Additionally, 
employers are not required to provide PPE 
or training to employees not already covered 
by existing requirements.

“This technical correction to the PPE 
standard brings it in line with other OSHA 
safety and health standards,” said Acting As-
sistant Secretary of Labor for OSHA Thomas 
M. Stohler. “By making this change, those 
few employers who egregiously violate 
the OSHA PPE standard can be held fully 
accountable for violations affecting each 
employee who is not provided proper PPE. 
This kind of vigorous enforcement is a vital 
component of OSHA’s balanced approach to 
workplace safety and health.”

Under the Occupational Safety and Health 
Act of 1970, employers are responsible for 
providing a safe and healthy workplace for 

WASHINGTON -- OSHA has published 
in the Federal Register final changes to its 
Voluntary Protection Programs (VPP) that, 
among other enhancements, allow participa-
tion by companies with mobile workforces.

The VPP, the agency’s recognition 
initiative for workplace safety and health 
excellence, will provide new options for 
construction contractors and other employers 
who may have employees at various loca-
tions. Other VPP changes for eligible orga-
nizations include a streamlined application 
process, outreach and mentoring, and onsite 
workplace evaluations.

Changes to the VPP are effective May 9. 

Agency formalizes 2 new ways to 
participate in the VPP

OSHA Revises Its 
Voluntary Protection 
Programs

For more information on the VPP and these 
latest revisions, contact the nearest OSHA 
area or regional office or the OSHA National 
Office, Directorate of Cooperative and State 
Programs, at 202-693-2213. The Federal 
Register notice can be found at http://edock-
et.access.gpo.gov/2009/E9-165.htm. •

their employees. OSHA’s role is to promote 
the safety and health of America’s working 
men and women by setting and enforcing 
standards; providing training, outreach and 
education; establishing partnerships; and 
encouraging continual process improvement 
in workplace safety and health. 

New Partnership To 
Enhance Worksite 
Safety And Health 
During Construction 
Of Shangri-La New 
York In Midtown 

NEW YORK -- A new site safety part-
nership among government, employers, 
labor and the building trades is designed to 
minimize hazardous conditions and enhance 
safety and health for 40 contractors and more 
than 350 employees working on the Shangri-
La New York project in midtown Manhat-
tan. The project involves the abatement and 
demolition of a 10-story YMCA building at 
E. 53rd Street and Lexington Avenue, and the 
subsequent new construction of a 67-story, 
709-foot hotel and condominium complex.

Participating in the partnership are the 
Manhattan Area Office of the U.S. Depart-
ment of Labor’s Occupational Safety and 
Health Administration (OSHA), the New 
York State Department of Labor Division 
of Safety and Health’s Onsite Consultation 
Project (NYS Consultation), the Building 
and Construction Trades Council (BCTC), 
the Building Trades Employers Association 
(BTEA), project developer Hines Develop-
ment/Shangri-La New York (HD), project 
owner Park Avenue Hotel Acquisition LLC 
and project construction manager, Turner 
Construction Co. (TCCo).

The partnership will include project-spe-
cific safety and health plans and task-specific 
hazard analysis for each contractor; qualified 
onsite safety and health representatives; a 
minimum of OSHA 10-hour training for all 
foremen; site specific safety and health ori-
entation for all employees; ongoing training 
for employees in languages they understand; 
weekly toolbox instructions to link appropri-
ate safety and health requirements with that 
week’s work; strategies to eliminate serious 
accidents; and documentation of injuries, 
illnesses, ‘near miss’ incidents and hazard-
ous conditions. •
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The Association of Wall-Ceiling & Carpentry
Industries of New York, Inc.
125 Jericho Tpke., Suite 301, Jericho, NY 11753

WCC&

RETURN SERVICE REQUESTED

GOLF 

Monday, June 15, 2009
North Hempstead Country Club
The Village Club at Sands Point

OUTING

HOLD THE DATE!

THE 30th ANNUAL WC&C
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